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Governors 

 

Annwyl Rhiant/Gwarcheidwad Dear Parent/ Guardian, 

I cannot believe we are here again writing the annual report. The academic year seems to pass far too quickly. 

Following some years of change within the leadership of the school, it’s comforting to write that Mrs Katrina 

Pryse, the Acting Interim Executive Headteacher, has settled into the school extremely well and is supporting 

pupils and colleagues, but most importantly adding the stability of leadership Corneli has become 

accustomed too. 

I would like to take this opportunity to also welcome back Miss Evans, a familiar face we’ve all been used to 

seeing around the school environment, and for some of you your teacher when you attended.  

There have been a few changes of teaching staff, due to retirement or seeking a new challenge in life. Mrs 

Lewis, the art loving inspirational teacher has decided to call time on her teaching days and is now spending 

her retirement creating pottery. The whole school and community wish you all the very best in your well-

earned retirement – you’re always welcome back, even if it’s just to gloat. Mrs Purnell is off in a change of 

direction, good luck with the business adventures and thank you for everything. We have no doubt it will be 

a success. 

Moving forward two members of staff have joined the Corneli family. Mr Brown and Mrs Hanford joined us 

in the start of this academic year. Both are settling in well and are being supported by their dedicated and 

caring colleagues. We welcome you to our community and look forward to many more years of working 

together.  

There have also been changes to our Governing Body during 2024-2025. Mr Oliver Huntley, Mrs Denise 

Roberts, Mr Peter John and Mrs Jane Granville leave after many years of support and dedication. Thank you 

for all you did to support our school, you will be missed! 

As we move forward in partnering with Afon Y Felin, myself and the Chair of Afon Y Felin meet regularly 

ensuring we have a shared vision, and I know the same is happening within the school. Teachers are 

collaborating across both schools, sharing their knowledge, experience and skills. This will only serve to 

benefit the new school when it opens. I would like to extend my thanks for their support on what will be a 

smooth transition into the brand-new school.  

I would also like to extend my thanks to the governing body of Corneli Primary for their continued hard work 

and support for the children of our school, whilst also adopting the right balance of challenge and support to 

teaching staff.  

In my final note I would like to personally thank all parents, grandparents, and guardians. Your co-operation 

in all that the school asks of you is gratifying and hugely appreciated – so thank you! 

Yn gywir Yours sincerely, 

 

 
Adam Knight 

Cadeirydd y Llwodraethwyr 
Chair of Governors 
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The 2024-2025 membership of the Governing Body is outlined below: 

Governor Name Governor Type Area/s of responsibility End of service 
Oliver Huntley Community Appointments, Finance, Curriculum 

 
12.10.26 

Alex Jackson Community Appointments, Health & Safety, Grievance Appeals, 
Staff Disciplinary Appeals, Pay Review Appeals, 
Performance Management Appeals,  Staffing 
Appeal, Complaints, Finance, Curriculum, ALN, BGA, 
Evolve 

12.10.26 

Peter John - resigned Community  21.6.27 

Dorian Morgan Community Appointments, Staff Disciplinary, Pay Review, 
Pupil Discipline and Exclusion, Staffing, Finance 

12.10.26 

Cllr Jane Granville - resigned Community Council  5.3.28 

Katrina Pryse Acting Interim Executive 
Headteacher 

Appointments, Staffing, Finance, Curriculum N/A 

Colin Daglish Vice Chair- Local Authority Appointments, Pay Review Appeals, Pupil Discipline 
and Exclusion, Staffing, Curriculum 

25.9.28 

Vacancy Local Authority   

Denise Roberts - resigned Local Authority Appointments, Grievance Appeals, Staff Disciplinary 
Appeals, Pay Review, Performance Management,  
Staffing Appeal, Finance, Curriculum 

18.9.27 

Kevin Richards Local Authority  06.11.28 

Cllr Jeff H Tidesley MBE Local Authority Appointments, Grievance, Staff Disciplinary, 
Complaints 

25.11.28 

Emma Burnell Parent Grievance Appeals, Staff Disciplinary Appeals, 
Staffing Appeal 

25.5.27 

Tracey Enticott Parent Grievance, Staff Disciplinary 25.7.27 

Adam Knight Chair- Parent Appointments, Pay Review, Performance 
Management, Pupil Discipline and Exclusion, 
Staffing, Complaints, Finance, Curriculum, 
Safeguarding, Mentor, LAC 

1.3.27 

James Preece Parent Grivance, Pay Review Appeals, Performance 
Management Appeals, Curriculum 

1.3.27 

Vacancy Parent   

Leanne O’Brien Teacher Appointments, Curriculum 
 

3.10.26 

Laura Purnell Teacher Appointments, Finance, Curriculum, ESDGC 4.1.26 

Cara Jones Staff Finance, Curriculum 2.9.27 

 

 

 

 

 

 

 

 

 

 
 

Election of Parent Governors: When a vacancy arises on the Governing Body for a parent 

representative, the Local Authority will inform all parents of the vacancy and will make the necessary 

arrangements for the consequent election. Every parent of a registered pupil at the school will be entitled to 

stand as a candidate and to vote at the election, and will be given the opportunity to do so. Each parent will 

be provided with information, which will indicate the application process, to be returned to the school by a 

set date. Elections will be by secret ballot. There is currently one parent vacancy.  
 

Election of Other Governors:  Contact The Clerk of the Governors Simone Delany if you are interested 

in becoming a governor. We currently have two LEA and one Community Governor vacancies.  
 

Annual Parents Meeting: There were no meetings held during the course of the year, as none have been  

requested by parents. Should any parents wish to request such a meeting please contact Mrs. Pryse or Miss. 

Evans where further information will be provided. 
 

No travel or subsistence allowances were claimed by any school  

Governors this year. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The clerk to the Governing Body is…  

Simone Delaney  

School Governance Solutions 

8 Acland Road,  

Bridgend.  

CF31 1TF 

Email… 

simonedelaney@schoolgovernancesolutions.com  

 

The chair of the Governing Body is… 

Adam Knight 

Corneli Primary School, 

Greenfield Terrace,  

North Cornelly,  

Bridgend 

CF33 4LW 

Email…admin@cornelips.bridgend.cymru 
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Our Team 

Senior Leadership Team: 
Katrina Pryse (Acting Interim         Kirstie Evans (Head of School)      Paula McNally (ALNCo / SLT) 
Executive Headteacher) 
 
 

          Leanne O’Brien (SLT)       Richard Humphreys (SLT) 
 

Academic Teaching Team: 

Class Base Teaching Staff 

Nursery  
Seedlings 

Rachel Thomas (Teacher) 
Tanya Tarr (LSO) 
Lucy James (LSO) 

Reception 
Willow 

Danielle Harris (Teacher) 
Kerry Price (LSO) until October 2024 
Julie Blackman (LSO) 

Year 1 / Year 2 
Holly 

Amanda McKay (Teacher) 
Paula Phillips (LSO) 
Jessica Rawlings (Ancillary LSO) 

Year 2 / Year 3 
Rowan 

Laura Purnell (Teacher) 
Cara Jones (LSO) 

Year 3  
Birch 

Leanne O’Brien (Teacher / SLT) 
Victoria Jones (LSO) 

Year 4 / Year 5 
Cherry 

Nicholas Sadd (Teacher) from April onwards Katie Harries (Teacher) 
Denise Rawlings (shared LSO) 
Emma Burgess (Ancillary LSO) 
Nicole Bennett (Ancillary LSO) 

Year 5 
Hawthorn 

Susan Roberts (Teacher) 
Denise Rawlings (shared LSO) 
Trudy Carpenter (Ancillary LSO) 

Year 6 
Oak 

Richard Humphreys (Teacher / SLT) 
Mandy Lewis (Teacher) 
Denise Rawlings (shared LSO) 

Specialist Provision LRC 
Year 3- Year 6 
Maple 

Paula McNally (Teacher / SLT / ALNCo) 
Emily Morris (Ancillary LSO) 

Other academic staff… Nicola Wilson (Senior LSO) PPA, Interventions 

 

 

Non-academic/teaching Team: 
Name/s  Role 

Lian Maine & Aimee Cogbill Senior Administrative Officers  

David Phillips Site Manager  

Kerry Matthews Cook  

Angelina Thomas, Dawn Thomas, Lian Pemberton, Lorraine Clatworthy Kitchen staff  

Karen Whitehorse, Carleen Lord, Sharon Seaton, Lian Nicholls and LSOs Lunchtime Supervisors  

Denise Rawlings, Lucy James, Wendy Mundy Breakfast Club Supervisors  

Lian Nicholls, Denise Stanton, Paula Phillips Cleaners  
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Our Vision and Mission  

Our Motto: 
 

 

 

 

 

 

This motto reflects our understanding and beliefs, as we aim to ensure, we are a community where all children 

feel loved, respected and encouraged to develop to their full potential. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Our Vision: 

Corneli Primary School provides an enriched learning environment that has helped countless students learn, 

develop and grow. Our unparalleled curriculum and teaching methods help students take the next step in 

their education and approach the future with confidence. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Working Together We Will Achieve!

Gweithio Gyda’n Gilydd Byddwn Yn Cyflawni! 



Page | 6  
 

Our School Context 

Corneli Primary School is an English medium school which is set within the Cynffig Cluster. On the Welsh 
Index of Multiple Deprivation Corneli is ranked 10th out of 88 within BCBC, which places it among the most 
deprived in Wales. 40.9% of our school community are eligible for Free School Meals (eFSM), with a 3 year 
average of 37.7%. 6.6% of our pupils are identified as having an Additional Learning Need (ALN), with 16 
pupils having an Individual Development Plan (IDP). 0.8% of our pupils have English as an Additional Language 
(EAL). Nearly all pupils ethnicity is white British (93%). Nearly all pupils enter school with low baseline scores, 
with many displaying speech and language difficulties. Nearly all our pupils transition to Cynffig Secondary 
School, some to Porthcawl Comprehensive school. We all understand the high value that the community has 
to offer our children. We strive to take advantage of opportunities to enrich the curriculum through the use 
of visits and visitors to increase opportunities for pupils to enjoy their local areas, and visitors to the school 
bring an interesting range of experiences for the pupils to enjoy. 

  

 

Below details the pupils on roll at the end of the academic year… 

Class and Teacher Number of pupils Pupil type 

Seedlings (RT) 45 pupils (40FTE)  10 YN1 (part-time), 35 YN2 (full-time) 

Willow (DH) 26 pupils 26 YR 

Holly (AM) 25 pupils 20 Y1, 5 Y2 

Rowan (LP) 28 pupils 22 Y2, 6 Y3 

Birch (LO’B) 27 pupils 27 Y3 

Cherry (NS/KH) 30 pupils 17 Y4, 13 Y5 

Hawthorn (SR) 31 pupils 11 Y4, 20 Y5 

Oak (RH, ML) 28 pupils 28 Y6 

Maple (PM) 12 pupils 3 Y4, 6 Y5, 3 Y6 

Total pupils 252 pupils  

 

Annual Pupil Overview:      

Pupils Autumn 2024 Spring 2025 Summer 2025 Autumn 2025 

On roll 242 249 252 240 

     

Nursery N1 N/A 5 10 N/A 
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Pupils Autumn 2024 Spring 2025 Summer 2025 Autumn 2025 

Nursery N2 32 35 35 26 

Reception 26 27 26 37 

Year One 22 21 20 26 

Year Two 27 27 27 19 

Year Three 35 33 33 31 

Year Four 30 31 31 33 

Year Five 39 39 39 29 

Year Six 31 31 31 39 

Attendance 

Our whole school attendance target for 2024-2025 was 92%. 

MONTHLY ATTENDANCE FIGURES 2024/2025 

 

TERMLY ATTENDANCE FIGURES 2024/2025 

TERM % ATTENDANCE 
Compulsory aged 

pupils 

% 
Unauthorised 

Absences 

% 
Authorised 
absences 

 

FSM 

 

ALN 

 % ATTENDANCE 
Inc. non-compulsory aged 

pupils 

AUTUMN 2024 91.6% 0.6% 8.1% 89.4% 89.2%  91.4% 

SPRING 2025 91.8% 1.0% 8.2% 88% 85%  90.8% 

SUMMER 2025 87.9% 2.7% 9.6% 85% 85.5%  87.7% 

ACADEMIC YEAR 90.5 1.3% 8.6% 87.4% 86.3%  90% 
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General School Information 

The school prospectus is updated annually to reflect the most up-to-date information e.g. term times,INSET 

days staff, classes. It is available to view on our school website and hard copies can be made available on 

request.   
 

Term times:   For the academic year 2024-2025 

The school will be closed for INSET training for 6 days over the academic year.  Our INSET Days have been… Monday 

3.9.24, Tuesday 10.9.24, Friday 20.12.24, Monday 6.1.25, Monday 31.3.25 and Monday 21.7.25. 

Term Term begins Mid-term holiday Term Ends 

Autumn Monday 2.9.24 Monday 28.10.24 Friday 1.11.24 Friday 20.12.24 

Spring Monday 6.1.25 Monday 24.2.25 Friday 28.2.25 Friday 11.4.25 

Summer Monday 28.4.25 Monday 26.5.25 Friday 30.5.25 Monday 21.7.25 

The School Day: 

Minimum weekly teaching times DfEE Circular 7/90 sets out the following suggested minimum weekly 
teaching times as a guide for schools is 21 hours for pupils aged 5-7 years and 23.5 hours for pupils aged 8-11 
years. While the above guidance does not outline the standard minimum hours to be operated by schools, it 
stands as non-statutory guidance and has advisory status only.   Our door open at 8.50am             and ends at 
3pm              for Nursery, 3:15pm            for Reception, Year 1 and Year 2 &   
              
                  3:20pm for Years 3,4,5 and 6.                             
 

Our session times… 

Class 1/2/3 /4 Activity  Class 5/6/7/8/9 Activity 

8.50- 9.00 
 

Arrival/ Cyrraedd  8.50- 9.00 
 

Arrival/ Cyrraedd 

9.00 – 9.15 Registration/Cofrestru / 
Wellbeing 

 9.00 – 9.15 Registration/Cofrestru / 
Wellbeing 

9.15 – 10.30 Lessons/ Gwersi  9.15 – 10.30 Lessons/ Gwersi 

9.15 – 9.45 
 
2.15 – 2.45 
 

Assembly/Gwasanaeth 
(Thursday) 
Assembly/Gwasanaeth 
(Monday) 

 9.15 – 9.45 
 
2.15 – 2.45 
 

Assembly/Gwasanaeth 
(Thursday) 
Assembly/Gwasanaeth 
(Monday) 

10.30 – 10.50 Break time/ Amser Chwarae  10.30 – 10.50 Break time/ Amser Chwarae 

10.50 – 11.50 Lessons/Gwersi  10.50 – 12.25 Lessons/Gwersi 

11.50-12.40 Lunch/ Amser Cinio  12.25-1.15 Lunch/ Amser Cinio 

12.40-12.50 Registration/Cofrestru  1.15-1.20 Registration/Cofrestru 

12.50-1.50 Lessons/Gwersi  1.20-2.15 Lessons/Gwersi 

1.50-2.00 
 

Break time/ Amser Chwarae 
(Walk a mile) 

 2.15-2.30 
 

Break time/ Amser Chwarae 
(Walk a mile) 

2.00-3.15 Lessons/Gwersi  2.30-3.20  
(3.15 class 9) 

Lessons/Gwersi 

 

School Sporting Partnerships: 

Corneli Primary is proud to build strong partnerships which raises aspirations of our pupils. Year 5/6 took part in rugby 

sessions delivered by Welsh rugby and Ospreys player Charlie Mundy. Cynffig Comprehensive also delivered some 

rugby sessions to Year 6 pupils. Our Netball after-school group enjoyed playing a match against Afon Y Felin’s team. 
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Curriculum for Wales (CfW) 

At Corneli primary school, children are given the opportunity to become: 

1. Ambitious, capable learners, ready to learn throughout their lives and achieve to their full potential. 

Bryntirion pupils will be able to seek to challenge themselves and others, question the world around and 

lead their learning. 

2. Enterprising, creative contributors, ready to play a full part in life and work, drawing on their 

resourcefulness. Corneli pupils will actively engage in real life experiences to allow them to solve 

problems that are purposeful. 

3. Ethical, informed citizens, ready to be citizens of Wales and its world with a secure understanding of 

their culture and heritage. Corneli pupils will be respectful and honest in their every day lives, making 

good choices about their behaviour and finding out about values and beliefs in communities. 

4. Healthy, confident individuals, ready to lead fulfilling lives as valued members of society with a 

knowledge of mental and physical wellbeing. Corneli pupils will have a sense of belonging and will build 

positive relationships through experiences built on happiness and laughter.  
 

 

 

 

 

 

 

Our curriculum has been shaped by Welsh Governments CfW agenda which includes: 

• 6 Areas of Learning and Experience from 3 to 16 years or age; 

• 3 Cross curriculum responsibilities: literacy, numeracy and digital competence; 

• Progression reference points at ages 5, 8, 11, 14 and 16; 

• Achievement outcomes which describe expected achievements at each progression reference point. 

The curriculum is organised into 6 Areas of Learning and Experience: 

• Expressive Arts; 

• Health and Well-being; 

• Humanities (including RE); 

• Languages, Literacy and Communication (including Welsh); 

• Mathematics and Numeracy; 

• Science and Technology. 
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Provision for pupils with Additional Learning Needs 

Pupils who attend Corneli primary school are carefully managed by our Additional Learning Needs Co-
ordinator (ALNCo) Paula McNally. She ensures that our practice is in line with The ALN Code of Practice for 
Wales. See the chart below which shows pupils with ALN and those pupils who are being monitored in our 
school this academic year. 

 Whole school Autumn 
term 2024 

Whole school Spring 
term 2025 

Whole school Summer 
term 2025 

ALN (with IDPs) 17 (12 in the LRC) 17 (12 in the LRC) 2 year 6 
pupils receiving reversed 
integration, 1 into 
Mainstream for pm 
sessions, 1 into the LRC for 
morning sessions. 

18 (12 in the LRC) 2 year 6 
pupils receiving reversed 
integration, 1 into 
Mainstream for pm sessions, 
1 into the LRC for morning 
sessions. 

Graduated Response 17 pupils 67 pupils 69 pupils 

Ancillary Support 7 pupils receiving support 7 pupils receiving support 7 pupils receiving support 

Pupils with diagnosis 12 pupils in LRC with MLD (2 
with ASD and 2 with S,L & C 
difficulties) 1 VI, 1 HI, 1 ASD, 
2 ADHD 

5 pupils referred to ND 
Pathway. 

12 pupils in LRC with MLD 
(2 with ASD and 2 with S,L 
& C difficulties, 1 with 
BESD) 1 VI, 1 HI, 1 ASD, 2 
ADHD 

5 pupils referred to ND 
Pathway. 

12 in LRC with MLD (2 with 
ASD and 3 with S, L &C 
difficulties, 1 with BESD)  ) 1 
VI, 1 HI, 1 ASD, 3 ADHD, 1 
MLD 

 

Additionally, the school writes an Accessibility Plan detailing short, medium and long-term targets to improve 
access for disabled individuals. A copy of this is on the school website. The school works closely with the Local 
Authority to ensure children are not disadvantaged by their disability. 

Health and Safety 

Routine pupil check-ups: Throughout their time at Corneli Primary School children will undergo various 

health check-ups by the school nurse such as sight, weight, hearing and teeth etc..   

Premises Health and Safety:  The school site is compliant and is monitored by Capita. Our Capita 

Property Compliance Dashboard stipulates what needs to be done and how often. Our Senior Site Manager 

David Phillips addresses H&S concerns identified by staff and has relevant risk assessments that meet 

statutory requirements and escalates to the LA if needed. We have had a number of H&S 

inspections/audits/visits this academic year such as Sport Safe - PE equipment checks, Legionella risk 

assessment, Asbestos re-inspection, Asbestos R&D survey, water fountain service, fire hydrant servicing, 

lighting protection, Pestokill, and compliance audit. We are fully compliant! 

Toilet Provision:  The school has unisex toilet facilities for children in the nursery, reception and Year 1 

areas. There are also gender specific toilet facilities for boys and girls in Years 2-6. Each toilet has washbasins, 

liquid soap and hand dryers. The toilets are cleaned thoroughly once daily by Bridgend County Borough 

Council contract cleaners and at other times, if required. Currently we have: 2 disabled toilets; 11 unisex 

toilets; 2 boys’ toilets and 2 urinals and 3 girls’ toilets; 4 staff toilets (main building) and 1 adult toilet (Nursery 

in the ICC). We also have 1 changing room for children who require intimate care due to Additional Learning 

Needs. We are compliant with ICP regulations. Our Health and Safety Policy is available on the website.  
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School Improvement Plan (SIP) 

Excellent progress has been made this against whole school targets for improvement.  

Summary of Key Priorities for 2024-2025 SIP 

Inspection Area 1 Teaching and Learning 
Priority One: 

To ensure there is a sharp focus on teaching and 
learning that improves outcomes for pupils. 

1.1 Improve pupils’ ability to communicate in Welsh. 

1.2 Develop the quality of writing across the school. 
1.3 Further develop our pupil influenced curriculum.  

Inspection Area 2 Wellbeing, Care, Support and Guidance 
Priority Two: 

To prioritise wellbeing by providing support and 
guidance for pupils and their families. 

2.1 Improve whole school attendance.  

2.2 Begin the journey on becoming a rights 

respecting school. 

Inspection Area 3 Leading and Improving 
Priority Three: 

To develop strong working partnerships with all 
stakeholders so that two schools practices and 
procedures align more closely. 

3.1 To develop the working partnership between Corneil 

and Afon y Felin Primary schools. 

3.2 To begin to develop positive relationships with all 
stakeholders within the community. 
3.3 To develop the leadership and overall performance of 

the governing body. 

 

Estyn 

In October 2022 we welcomed Her Majesty’s ESTYN inspectors who after a week of  

observations and information gathering, deemed the school to be of a very good  

standard. If you would like to read all about the inspection findings, please scan  

on the QR code. The school continues to address the recommendations identified by  

Estyn in the 2024-2025 School Improvement Plan (SIP). 

School Policies 

Governors have been updating school policies and ratifying these during Governors Meetings, throughout the year.  
The focus has been on updating statutory policies and creating a cycle of policy updates to ensure the school is 
compliant. Policies can be viewed on the school website. Paper copies can be provided on request.  
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Community  Focussed 

We all understand the high value that the community has to offer our children. Estyn stated that we “take 
advantage of opportunities to enrich the curriculum through the use of visits and visitors. There are suitable 
opportunities for pupils to visit their local areas, and visitors to the school bring an interesting range of 
experiences for the pupils to enjoy.” 

Educational Visits:  Pupils have sung at Cornelly Community Centre and Pisgah Chapel, they brought a lot of 

joy to community members. Our oldest pupils attended a Christingle service at Mawdlam Chapel with Afon Y 
Felin pupils. Year 6 visited Sony. Pupils in years 4-6 developed their swimming skills over their swimming blocks. 
Year 6 pupils attended a number of transition visits to Cynffig comprehensive and attended a Christmas show 
‘We Will Rock You’. Junior classes visited Techniquest. Nursery and Reception pupils visited Cornelly Methodist 
church and took part in a mock wedding. Reception visited Wiggley’s Fun farm to learn about farm animals- it 
was very stinky! Year 6 went to Bridgend Territorial Army centre as a Crucial Crew event. The Green Team from 
Corneli went with The Green Team from Afon Y Felin to Rest Bay and learnt about safety on the beach and the 
importance of sea life in our ecosystem. Birch pupils went to Aberavon Beach and thoroughly enjoyed the splash 
land. Nursery went to Margam park as their end of year trip. Eco club worked with Greenfield Marlas Greenspace 
community volunteers planting trees and creating posters to raise awareness of the importance of plants for 
the environment, community PCSOs and the Afon y Felin school council to raise awareness for the orchard. 
Pupils harvested the apples and pressed the apples to make apple juice.  

 

 

 

 

 

Visitors: There have been so many activities within school that have enriched pupils’ learning this year. Year 6 

had a visit by Hydro Energy and learnt about the importance of renewable energy. Our youngest pupils met 
animals from the falconry centre which supported their topic work. We have had many assemblies led by 
Reverend Duncan Walker who has shared many Christian messages with our pupils. Pyle library set our pupils a 
reading challenge. Year 6 have worked with Charlie Mundy (Ospreys in the Community) on their rugby skills. 
Mat Jones led an assembly on internet safety and encouraged children to think about social media and the 
reason there are age guidelines on apps. All pupils have enjoyed several themed school discos led by DJ Sterling. 
Junior pupils engaged with Urdd workshops where they developed their Welsh Language skills. Junior pupils 
took part in Beach Academy workshops to learn about life in the water. The Dogs Trust visited several times to 
support the children in understanding how to care for animals. The Welsh Brass Trio helped our pupils to ‘play’ 
wind instruments made from everyday household items. Nursery had a special visit from newly hatched chicks. 
Year 6 took part in cycle proficiency, so they know how to be safe when riding their bikes. Do Re Mi Canu led 
workshops to enhance children’s Welsh Language skills. Our School Nursing Team has administered flu sprays, 
measured the height and weight of designated pupils, tested their hearing and vision and demonstrated the 
correct way to brush our teeth. Children were also offered Fluoride teeth varnish. We have had photographers 
in to take class and individual photos. Huge thanks to all parents who have attended school to see children in 
concerts, for sports events, for meetings with staff and supporting charity events and school fundraisers.  
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Transition Work: We continue to foster positive relationships with partner schools and pupils have 

benefitted from the cluster setting transition days. Pupils joining Cynffig Comprehensive School also make a 

good start as a result of effective transition arrangements. 
 

Supporting the Community: We have supported charities close to our heart. Children in Need, Save 

the Children, Comic Relief, Wear Pink for Breast Cancer and 2 local charities through the sale of the Easter 

Chicks. We are proud of our Big Bocs Bwyd. We have been delighted by its success and it is supporting 

reducing food waste and supporting families who may be impacted by food poverty. On average 15 families 

are using this service weekly, opening every Thursday 9:15am-9:45am. 

Active Learning 

Staff are delighted to share with you some of the exciting learning that has taken place this year. Enjoy! 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Awards 

We have supported the national Walk and Wheel event, we successfully renewed our Platinum Green Flag Eco for the 
seventh year running and applied for our Bronze Rights Respecting Schools award. #proudalert 
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Financial Overview 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Additional Funds: For the academic year 2024-2025,  

the school has raised £3217.04 and Big Bocs Bwyd has  
raised £2890.24 We have also raised £1127.31 for  
charities.  
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Thank  you  for  taking  the  time  to  read  all  about  our 

school  and  our achievements  this  year! 

Version 3 


